Who am I?

My name is Rossa, and | am running for the TCDSU
Welfare Officer position for 2026-2027.

| am in the fourth year of my Social Work degree and
due to graduate in June.

I'm from Frenchfort in Galway.

| have spent the last 4 years involved in societies and
college life while completing my degree, and | want to
now give back to the community.
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My Experience

Secretary of the SU welfare committee - Worked closely
with the current Welfare and Equality Officer—great
opportunity to meet current PartTime Officers and
understand the workings of the Union.

1700 hours spent on placement - Experience working with
many different types of people. Been on placement every
year of college.

Current $2S Peer Support Mentor - Previously a S2S 1st
year mentor. Completed a week-long training course.
Improve counselling and listening skills.

Senior Member of Council for the Phil, which largely acts
as the welfare officer for all Phil members. With larger
responsibilities regarding the internal dynamics of
society.

Suicide Prevention trained: ASIST (Applied Suicide
Intervention Skills Training) - Can help put a safety plan
in place for those who are thinking about suicide.

Why | am Running

| have really enjoyed my last 4 years in college, but |
have also had the time to see and experience the
inequality and Effort-Reward Imbalance.

| believe this can be improved if welfare priorities are
based on three main themes: Safety, Accessibility and
Awareness.

Safety

Poster campaigns - Reduce pluralistic ignorance and raise
students' awareness of available resources. “Ending
inferpersonal violence” Campaign to help students access
support(s) when they have been physically/sexually
assaulted. (A similar campaign was run by Women's and
Men's Aid for a few years)

Broad introduction of Active Bystander Training -
Available both in-person and online (Through Trinity
Dignity, Respect and Consent). Helps students protect
each other while around campus and on nights out. A
baseline for what is accepted behaviour.

Cultural Competency Training - particularly for TCD Staff
and Faculty, but will be open to students.

More support for Part-Time Officers (PTO) - Counselling
service willing fo run group counselling for PTO. Limit
PTO work hours each week. Hours are halved during
reading and exam weeks.

Reintroduction of Drink Covers and PH Testing Strips in the
Pav - Important not only for safety, if needed, but also for
the message it sends.
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Accessibility

Wider physical accessibility around campus - Looking at lift viability for the GMB and
Oldham House. Reviewing the current outdoor lifts around campus. More accessible
bathrooms around all Trinity campuses. Lift in House 6.

Reintroduction and wider availability of Tampons and Pads around all campuses and
Halls - Lobby the government for free menstrual products long-term.

New prayer space for Muslim students - The current space is too small.

Allowing TCPID students to take open modules with other TCD students - Trinity Centre
for People with Intellectual Disabilities (TCPID) began in 2005, yet these students
have never been able to attend classes with TCD students, with very few exceptions.
Return of online lectures and resources for all courses - Allowing student workers and
parents more flexibility with their college work.

Improved Experience with those using LENS and PLENS - Advocate for students to get
more accommodations through their LENS, as they feel it is currently ineffective.
Formalise the system of PLENS being given to placement supervisors.

LGBTQ+ Policies - Help spread awareness about the Tfund and the Prep clinics in
Trinity.

Prioritising evening counselling sessions for those on college placement.

Counselling groupl(s) for those who have experienced sexual violence.

Greater access to abortion information from the college health service.

Equality in Trinity Sports - Equal opportunity for gym and pitch access for women's
sports feams.

More Laptops available - For the Laptop Loan Scheme.

Greater availability of a POC counsellor in the counselling service for POC Students.
Office hours in James' Hospital twice a semester - Greater access to all health science
students.

Outreach to Halls - Evening meeting in halls for students to meet the sabbatical

officers and to advise what the union has to offer.
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Awareness

Using posters and other physical resources to highlight those available at Trinity.
Optimised use of the SU’s social media presence - Platforms should be a valuable
source of information; however, currently underutilised.

Larger campaigns for awareness of minority issues - Women's Health Month,
Rainbow Week, and Black History Month. With the positive result of more money for
charity (DRCC, Speak Out, and UNICEF).



Cé mise? Sabhdilteacht Rochtain

Rosa is ainm dom, agus tdim ag dul san iomaiocht Feachtais péstaer - Dubh-ainbhios a ruaig né laghd agus aird Rochtain fhisiceach nios leithne timpeall an champais - Ag breathni ar
d'Oifigeach Leasa Aontas na Mac Léinn, Coldiste na a tharraingt ar na hacmhainni ar féil do mhic léinn. Feachtas  inmharthanacht an GMB agus Teach Oldham d’ardaitheoir. Athbhreithnid ar na
Triondide don bhliain 2026-2027. “Ag tabhairt deireadh le foréigean idirphearsanta” a thugann hardaitheoiri atd lasmuigh faoi lathair timpeall an champais. Tuilleadh seomrai
s sa cheathrg bliain den chéim san Obair Shéisialta atdim cinamh do dhaltai a rinneadh ionsai fisiceach/gnéasach folctha inrochtana timpeall chuile champas na Trionéide. Ardaitheoir i dTeach 6.
faoi lathair, le bheith bainte amach agam i mi Meithimh.  orthu tacaiocht(ai) chui is oiridnach(a) a aimsiG (Feachtas den  Suitini agus Pillini a sholathar timpeall chuile champas is Halla aris is tuilleadh a
Is as Cathair Ui Mhaighin i gContae na Gaillimhe mé. sért chéanna stitrtha ag Women'’s is Men’s Aid le blianta chur ar féil - Brd ar an rialtas earrai miosta saor in aisce a sholdthar.

Chaith mé 4 bliana anuas ag gabhdil do chumainn is saol beaga anuas). Ait urnai nua do mhic léinn Moslamach - Té an spés reatha ré-bheag.

an mhic léinn, agus mo chéim & chur chun crioch agam; t& OiliGint leathan ar Sheallach Ghniomhach a thabhairt isteach - Ag ligeann do mhic léinn ITDMI freastal ar mhéduil oscailte le mic léinn CnaT -
sé ar intinn agam anois mo chomhair a foc leis an bpobal. Ar f&il aghaidh ar aghaidh agus ar line (Tri Dinit, Meas, agus Bunaiodh lonad na Trionéide do Dhaoine faoi Mhichumas Intleachtach (ITDMI) i
Cead na Triondide). Cinamh a thabhairt do scoldiri a chéile a 2005, afach ni ligtear déibh freastal ar léachtai le daltai CnaT, scér beag

Q ‘: -1 ‘: -|_—Z‘ ‘_|_| LL- chosaint timpeall an champais agus ar oicheanta amuigh. eisceachtai san direamh.
O Z-\_|_“ |_'I_Z—\_|_|_L|_ - —\_Q L Bonnline a leagan d’iompar inghlactha. éachtai is achmhainni curtha ar fail ar line do chuile chirsa, aris.

Oiligint Innivlachta Cultirtha - Go hdraithe do bhaill foirne  Taithi feabhsaithe déibh siod ag baint Usaid as LENS agus PLENS - Tuilleadh
I_;_Q C’L.:_Ll_'[t |_|_\'_ agus ddimhe na Trionside, ach ar féil do mhic I&inn ar ball.  tacaiochta é thaobh a dteastais LENS a fhail. Céras oiridnach chun PLENS a chur

™~ Tuilleadh tacaiochta d'Oifigigh Phdirtaimseartha (OPA) - in i6l do mhaoirseoiri sochrichdin.
L_tl‘ QZ‘ CL | 1- Seirbhis comhairleoireachta sdsta gripa comhairleoireachta a Beartais LGBTQ+ - Aire a scapadh faoin geisteT is faoi na clinici Prep ar fail i
L= ~\_LL reéchtdil. Teorainn a chur ar uaireanta oibre na hOPA gach  gColdiste na Triondide.
seachtain. Uaireanta laghdaithe facina leath le linn seachtaini Tos dite a thabhairt do sheisidin chomhairleoireachta trathnéna déibh sivd ar
: hochrich b

léitheoireachta is scridaithe. shochrichdn oibre.
Mo Thaithi. : Stiallacha Tastdla PH is Clédaigh Di a thabhairt ar ais sa Phav Gripali) comhairleoireachta déibh sitd a rinneadh foiréigean gnéasach orthu.
Ronai Choiste Leasa Aontas na Mac Léinn - D'oibrigh go Tébhachtach ni hamhdin ar mhaithe le sabhdilteacht,més gd, Rochtain ni b’fhairsinge ar fhaisnéis faoi ghinmhilleadh.
dléth leis an Oifigeach Leasa is Comhionannais reatha-deis ach freisin don teachtaireacht a ghabhann leis. Cothromaiocht i gcirsai spéirt na Trionéide - Rochtain chéanna ar an bpairc
ceart chun casadh le hOifigigh Phdirtaimseartha reatha agus = ' = = imeartha agus ar an ionad aclaiochta d'hfoirne spéirt na mban.
tuiscint ar obair an Aontais a fhdil. . ‘ Tuilleadh riomhairi le cur ar fdil - Don Scéim lasaiochta Riomhairi.
1700 uaire curtha i gerioch ar shochrichén - Taithi 6 thaobh a Tuilleadh comhairleoiri de dhath ar fdil sna seirbhisi comhairleoireachta do mhic
bheith ag obair le neart cinedlacha daoine éagsila. Ar ' Iéinn de dhath.

shochrichdn oibre chuile bhliain den Ollscoil.

Meantdir Piar-Thacaiochta $2S Reatha - Meantéir $25 na
chéad bhliana roimhe. Corsa oilidna seachtaine bainte amach.
Feabhas curtha ar scileanna éisteachta is comhairleoireachta.
Ball Sinsearach de Chomhairle na Cumann Fealstunachta (an
Phil), a fheidhmionn, go buntsach, mar oifigeach leasa baill
an chumainn. Le dualgais nios leithne i dtaca le dinimic
inmhéanach an chumainn.

Oilte i gCosc Féinmharaithe: OSIFF (Oilisint Scileanna Idirghabhdla
Féinmharaithe Feidhmeacha) - Is féidir plean sdbhdilteachta a chur le

chéile déibh sitd atd ag samhld/smaoineamh ar ldmh a chur ina
mbds féin.

Uaireanta oifige in Ospidéal San Séamas dha uair in aghaidh an tseimeastair.
For-rochtain chuig Hallai na Trionéide - Cruinnithe tréthnéna sna Hallai chun an
deis a thabhairt do mhic léinn casadh leis na hOifigigh Shabséideacha agus chun
féidearthachtai an Aontais a chur in idl déibh.
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IIVARSONREEASA

‘ Feasacht

1% Ag baint iséid as péistaeir is acmhainni fisiceacha eile chun béim a chur ar na cinn
ar fail i gColdiste na Trionéide.

Ag baint leasa as medin shéisialta Aontas na Mac Léinn - Ba cheart go mbeadh
arddn na medn ina thaisce faisnéise, faoi lathair dfach, ni bhaintear sdid chui as.
Feachtais nios leithne i dtaca le grupai mionlach agus a ndeachrachtai - Mi Sldinte
geoitinne chomh maith, faraor. Creidim go dilis gur féidir feabhas a na mBan, Seachtain na n-Aeracha, agus Mi na Staire Goirme. Leis an toradh

chur ar a bhfuil luaite mé& bhunaitear tosaiochtai leasa ar thri dearfach go mbeadh tuilleadh airgid le bronnadh ar charnachtai (DRCC, Speak
phriomhthéama: Sabhdilteacht, Rochtain, agus Feasacht. Out, is UNICEF).

An Fath go bhFuilimse san lomaiocht

Bhain mé fior-taithneamh as na 4 bliana ‘t& caite agam go dti seo san
Ollscoil; éfach, is é sin rdite, thug sé an deis dom dul i dtaithi ar
éagothroime agus ar Bhearna larracht-luach shoiléir na hollscoile,
agus é uilig a thabhairt faoi deara i saol mic léinn na Triondide i



2026 Welfare and Equali fficer - Manif -R Bolger
Feel free to DM me on Instagram @rossabolger4welfare with any questions.

Who am I?

My name is Rossa, and | am running for the TCDSU Welfare Officer position for 2026-2027.
| am in the fourth year of my Social Work degree and due to graduate in June.

I’'m from Frenchfort in Galway.

| have spent the last 4 years involved in societies and college life while completing my

degree, and | want to now give back to the community.

My Experience

In College:

Secretary of the SU welfare committee - Worked closely with the current Welfare and
Equality Officer—great opportunity to meet current Part-Time Officers and understand the
workings of the Union.

1700 hours spent on placement - Experience working with many different types of people.
Been on placement every year of college.

Current S2S Peer Support Mentor - Previously a S2S 1st year mentor. Completed a
week-long training course. Improve counselling and listening skills.

Senior Member of Council for the Phil, which largely acts as the welfare officer for all Phil
members. With larger responsibilities regarding the internal dynamics of society.

Suicide Prevention trained: ASIST (Applied Suicide Intervention Skills Training) - Can help

put a safety plan in place for those who are thinking about suicide.

Why | am Running

| have really enjoyed my last 4 years in college, but | have also had the time to see and
experience the inequality and Effort-Reward Imbalance.
| believe this can be improved if welfare priorities are based on three main themes: Safety,

Accessibility and Awareness.



Safety

e Poster campaigns - Reduce pluralistic ignorance and raise students' awareness of
available resources. “Ending interpersonal violence” Campaign to help students
access support(s) when they have been physically/sexually assaulted. (A similar
campaign was run by Women's and Men's Aid for a few years)

e Broad introduction of Active Bystander Training - Available both in-person and
online (Through Trinity Dignity, Respect and Consent). Helps students protect each
other while around campus and on nights out. A baseline for what is accepted
behaviour.

e Cultural Competency Training - particularly for TCD Staff and Faculty, but will be
open to students.

e More support for Part-Time Officers (PTO) - Counselling service willing to run group
counselling for PTO. Limit PTO work hours each week. Hours are halved during
reading and exam weeks.

o Reintroduction of Drink Covers and PH Testing Strips in the Pav - Important not only
for safety, if needed, but also for the message it sends.

Accessibility

e Wider physical accessibility around campus - Looking at lift viability for the GMB and
Oldham House. Reviewing the current outdoor lifts around campus. More accessible
bathrooms around all Trinity campuses. Lift in House 6.

e Reintroduction and wider availability of Tampons and Pads around all campuses
and Halls - Lobby the government for free menstrual products long-term.

o New prayer space for Muslim students - The current space is too small.

e Allowing TCPID students to take open modules with other TCD students - Trinity

Centre for People with Intellectual Disabilities (TCPID) began in 2005, yet these
students have never been able to attend classes with TCD students, with very few

exceptions.



o Return of online lectures and resources for all courses - Allowing student workers
and parents more flexibility with their college work.

e Improved Experience with those using LENS and PLENS - Advocate for students to
get more accommodations through their LENS, as they feel it is currently ineffective.
Formalise the system of PLENS being given to placement supervisors.

e LGBTQ+ Policies - Help spread awareness about the T-fund and the Prep clinics in
Trinity.

e Prioritising evening counselling sessions for those on college placement.

e Counselling group(s) for those who have experienced sexual violence.

e Greater access to abortion information from the college health service.

e Equality in Trinity Sports - Equal opportunity for gym and pitch access for women's
sports teams.

e More Laptops available - For the Laptop Loan Scheme.

e Greater availability of a POC counsellor in the counselling service for POC Students.

e Office hours in James’ Hospital twice a semester - Greater access to all health
science students.

e Outreach to Halls - Evening meeting in halls for students to meet the sabbatical
officers and to advise what the union has to offer.

Awareness

e Using posters and other physical resources to highlight those available at Trinity.

e Optimised use of the SU’s social media presence - Platforms should be a valuable
source of information; however, currently underutilised.

e Larger campaigns for awareness of minority issues - Women'’s Health Month,

Rainbow Week, and Black History Month. With the positive result of more money for

charity (DRCC, Speak Out, and UNICEF).



Oifeagach Leasa agus Chomhionnanais 2026 - Forégra - Rosa O Bolghuidhir

Cé mise?

Rosa is ainm dom, agus tdim ag dul san iomaiocht d’Oifigeach Leasa Aontas na Mac Léinn,
Colaiste na Triondide don bhliain 2026-2027.

Is sa cheathru bliain den chéim san Obair Shoisialta atdim faoi lathair, le bheith bainte amach
agam i mi Meithimh.

Is as Cathair Ui Mhaighin i gContae na Gaillimhe mé.

Chaith mé 4 bliana anuas ag gabhail do chumainn is saol an mhic léinn, agus mo chéim a

chur chun crioch agam; ta sé ar intinn agam anois mo chomhair a ioc leis an bpobal.

Mo Thaithi

San Ollscoil:

Runai Choiste Leasa Aontas na Mac Léinn - D’oibrigh go dluth leis an Oifigeach Leasa is
Comhionannais reatha—deis ceart chun casadh le hQifigigh Phairtaimseartha reatha agus
tuiscint ar obair an Aontais a fhail.

1700 uaire curtha i gcrioch ar shochrichan - Taithi 6 thaobh a bheith ag obair le neart
cinealacha daoine éagsula. Ar shochruchan oibre chuile bhliain den Ollscoil.

Meantdir Piar-Thacaiochta S2S Reatha - Meantoir S2S na chéad bhliana roimhe. Cudrsa
oiliuna seachtaine bainte amach. Feabhas a chur ar scileanna éisteachta is
comhairleoireachta.

Ball Sinsearach de Chomhairle na Cumann Fealstiinachta (an Phil), a fheidhmionn, go
bunusach, mar oifigeach leasa baill an chumainn. Le dualgais nios leithne i dtaca le dinimic
inmhéanach an chumainn.

Oilte i gCosc Féinmharaithe: OSIFF (Qilitint Scileanna Idirghabhala Féinmharaithe
Feidhmeacha) - Is féidir plean sabhailteachta a chur le chéile ddibh siud ata ag

samhld/smaoineamh ar ldmh a chur ina mbas féin.

An Fath hFuilim n lomaiocht

Bhain mé fior-taitneamh as na 4 bliana ‘ta caite agam go dti seo san Ollscoil; afach, is é sin
rdite, thug sé an deis dom dul i dtaithi ar éagothroime agus ar Bhearna larracht-Luach
shoiléir na hollscoile, agus é uilig a thabhairt faoi deara i saol mic Iéinn na Triondide i

gcoitinne chomh maith, faraor.



Creidim go dilis gur féidir feabhas a chur ar a bhfuil luaite ma bhunaitear tosaiochtai leasa ar

thri phriomhthéama: Sdbhailteacht, Rochtain, agus Feasacht.

Sabhailteacht

e Feachtais pdstaer - Dubh-ainbhios a ruaig né laghdu agus aird a tharraingt ar na
hacmhainni ar fail do mhic léinn. Feachtas “Ag tabhairt deireadh le foréigean
idirphearsanta” a thugann cinamh do dhaltai a rinneadh ionsai fisiceach/gnéasach
orthu tacaiocht(ai) chui is oiriinach(a) a aimsiu (Feachtas den sdrt chéanna stiurtha
ag Women'’s is Men’s Aid le blianta beaga anuas).

e Oilitint leathan ar Sheallach Ghniomhach a thabhairt isteach - Ar fail aghaidh ar
aghaidh agus ar line (Tri Dinit, Meas, agus Cead na Triondide). Cinamh a thabhairt do
scoldiri a chéile a chosaint timpeall an champais agus ar oicheanta amuigh. Bonnline
a leagan d’iompar inghlactha.

e Oilidint Inniulachta Culturtha - Go haraithe do bhaill foirne agus ddimhe na
Triondide, ach ar fail do mhic léinn ar ball.

e Tuilleadh tacaiochta d’Oifigigh Phairtaimseartha (OPA) - Seirbhis comhairleoireachta
sasta grupa comhairleoireachta a reachtail. Teorainn a chur ar uaireanta oibre na
hOPA gach seachtain. Uaireanta laghdaithe faoina leath le linn seachtaini
léitheoireachta is scrudaithe.

e Stiallacha Tastala PH agus Cludaigh Di a thabhairt ar ais sa Phav - Tabhachtach ni
hamhdin ar mhaithe le sabhdilteacht, mas gd, ach freisin don teachtaireacht a

ghabhann leis.
Rochtain

® Rochtain fhisiceach nios leithne timpeall an champais - Ag breathnu ar
inmharthanacht an GMB agus Teach Oldham d’ardaitheoir. Ag déanamh
athbhreithnid ar na hardaitheoiri atd lasmuigh faoi lathair timpeall an champais.
Tuilleadh seomrai folctha inrochtana timpeall chuile champas na Triondide.
Ardaitheoir i dTeach 6.

e Suitini agus Pillini a sholathar timpeall chuile champas is Halla aris agus tuilleadh
doéibh a chur ar fail - Bru a chur ar an rialtas earrai miosta saor in aisce a sholathar go

fadtéarmach.



e Ait urnai nua do mhic léinn Moslamach - T4 an spds reatha ré-bheag.

e Ag ligeann do mhic léinn ITDMI freastal ar mhaduil oscailte le mic Iéinn CnaT -
Bunaiodh lonad na Triondide do Dhaoine faoi Mhichumas Intleachtach (ITDMI) i
2005, afach ni ligtear déibh freastal ar éachtai le daltai CnaT, gan ach scér beag
eisceachtai san aireamh.

e Léachtai is achmhainni curtha ar fail ar line do chuile chirsa, aris - Solibthacht a
sholathar do thuisti is doibh siud ata fostaithe maidir lena n-ualach oibre.

e Taithi feabhsaithe déibh siud ag baint tGsaid as LENS agus PLENS - Labhair ar son na
mac léinn chun tuilleadh tacaiochta 6 thaobh a dteastais LENS a fhdil, gan éifeacht
faoi lathair, dar leo. Céras oiritinach a chruthd/stidradh chun PLENS a chur in itl do
mhaoirseoiri sochruchain.

e Beartais LGBTQ+ - Aire a scapadh faoin gciste-T agus faoi na clinici Prep ar fail i
gColaiste na Triondide.

e Tus aite a thabhairt do sheisitiin chomhairleoireachta trathnéna doéibh siud ar
shochruchan oibre.

e Rochtain ni b’fhairsinge ar fhaisnéis faoi ghinmhilleadh ¢ sheirbhis sldinte na
hOllscoile.

e Cothromaiocht i gcursai spoirt na Triondide - Cinntigh go bhfaigheann foirne spdirt
na mban an rochtain chéanna ar an bpdirc imeartha agus ar an ionad aclaiochta.

o Tuilleadh comhairleoiri de dhath ar fail sna seirbhisi comhairleoireachta do mhic
léinn de dhath.

e Uaireanta oifige in Ospidéal San Séamas dha uair in aghaidh an tseimeastair -
Rochtain nios fearr ar fail do mhic léinn na heolaiochta slainte.

e For-rochtain chuig Hallai na Trionéide - Cruinnithe trathndna sna Hallai chun an deis
a thabhairt do mhic léinn casadh leis na hQifigigh Shabdideacha agus chun

féidearthachtai an Aontais a chur in iul déibh.

Feasacht
e Ag baint Usdid as pdistaeir is acmhainni fisiceacha eile chun béim a chur ar na cinn

ar fail i gColdiste na Triondide.



Ag baint leasa as meain shdisialta Aontas na Mac Léinn - Ba cheart go mbeadh
ardan na mean ina thaisce faisnéise, faoi lathair afach, ni bhaintear usaid chui as.
Feachtais nios leithne i dtaca le gripai mionlach agus a ndeachrachtai - Mi Slainte
na mBan, Seachtain na n-Aeracha, agus Mi na Staire Goirme. Leis an toradh dearfach

go mbeadh tuilleadh airgid le bronnadh ar charnachtai (DRCC, Speak Out, is UNICEF).



